Adm.

Subject
Cir. No. |  Date J
1 29.10.2005 Change in nomenclature of the posts of Directors/Addl. Directors/Jt. Directors etc.
2 16.11.2005 Enhancing the limit of hiring of private vehicle.
3 24.11.2005 Powers of Managing Director.
4 28.11.2005 Delegation of powerFs of the post of TD [Stores]| in erstwhile MSEB to Executive Director
o (Trans. O&M) in MSETCL.
Delegation of powers of Director of Personnel in erstwhile MSEB to General Manager (P)
5 30.11.2005 .
in MSETCL.
Review & revocation of suspension exceeding six months in respect of employees placed
6 01.03.2006 . . ..
under suspension in ACB/Criminal cases.
7 02.03.2006 Reimbursement of Medical expenses on Insulin to Diabetic employee.
8 14.03.2006 Availment of Leave on Average Pay (E.L.) taken at the time of surrender of Leave.
17.03.2006 | TRATIEGR B HROM-IT HHAT-FHT IADIC Yaeil IS RIAvEE
10 3.03.2006 Revised Competent Authorities for grant of higher grade benefit on 1st & 2nd occasion
o under the provision of G.0.74/G.0.111 [P].
3TST SHIOTTS 3Fde SRIAUATT STl AT NSN3 ANRIET Garal JHOOS AR ShRomT HHar-JiT .
11 13.04.2006 3T, 5. 9% T T 20 '
12 19.04.2006 | Permission to use Mobile phones & reimbursement of changes thereof.
13 19.04.2006 Grant of advance to the employees for Purchase of Personal Computer [PC] or Laptop.
14 29.04.2006 Leave on Average Pay, Surrender of.
s 10.05.9006 Change of name of Company from Maharashtra State Transmission Co. Ltd to
o Maharashtra State Electricity Transmission Co. Ltd.
16 23.05.2006 | I8 H-R00§ TR ABTT el oM
17 22.06.2006 | ®HEICRIT GHNIE! ¥ad: aTe aIRedN Gt Jfge SoraTa
18 17.07.2006 Reimbursement of Medical expenses on Insulin to Diabetic employees.
19 17.07.2006 Change of nomenclature of the post of C. G.M (P) as CGM (HR)
Inclusion of “Wockhardt” Hospital, Mulund in the approved list of MSETCL for various
20 01.08.2006
types of health treatment.
21 03.08.2006 | CHOET JAIA HHAT-FHAT ARTS! ChelETd! TRET FeRki Swilv] HRUATT JaodTe <01
22 15.09.2006 | TETCRINT U BN SHTeiedl e Tgadiiiel PRIRA HHAT-FiT JIedTg el d SR Faeel e, PROTaTad
Category wise classification for accommodation in the Hospitals on the approved list of
23 16.09.2006
MSETCL
04 26.09.2006 Revised pre-requisite and method of filling-in the vacancies of the post of LDC/LDC-
cum-Typist.
Revision of rates of Daily Allowance payable to the employees of the MSETCL while on
25 27.09.2006
TOUR for office work.
Grant of Special conveyance allowances to the blind & orthopedically handicapped
26 05.10.2006
employees.
27 | 10.10.2006 | | ACER-R008 TRIT FHTNR X HERTg Heell <oTa1aet
28 | 11.10.2006 | |FeriRicl SR 8 GaI~Teired] T CuAfaR oI PH=UETEe
29 | 18.10.2006 | |Powers of Managing Director.
30 | 19.10.2006 Display of Name of the Company outside the Registered Office of M.S.E.T.C.L.
31 | 15.11.2006 S 3 8 erar - 5
32 | 23.11.2006 | |Registration of Trade Marks.
33 | 01.12.2006 Identity Cards for the Officers/Employees of the MSETCL.
34 | 12.12.2006 IS ST FARfRT TR HRUAATS! I BRI HROeITT
Inclusion of “Wockhardt Heart Hospital”, Nagpur in the approved list of MSETCL for
35 | 03.01.2007 .
various types of health treatment.
36 | 18.01.2007 | [Tl e oRRva Solea a Sfefea 4 Favare) fared ol GajaR T ot iaxiia e doaraad
37 | - Not Issued
38 | 12.02.2007 Revision of delegation of powers for Security Cadre.
39 | 26.02.2007 | |7 dereba @l gget erepareprarad
40 | 12.03.2007 Making “Encashment of leave” liable for Provident Fund deduction.
Grant of Special Pay to the Engineers who are looking after the additional work of Sub-
41 | 04.04.2007

Stations.




42 | 04.04.2007 Permission to use Mobile phones & reimbursement of changes thereof.

43 | 18.04.2007 | [T 09.08.200 INIT HETTE Tl QTS
Fixing time limit for settlement of employees’ claims & representation. Standard of

a4 | 19.04.2007 Performance for employees/officers working in H.R. Department.

4s | 30.04.2007 Revised in the rates of rfeimbursement of Hotel Charges payable to the employees of
MSETCL / MSEBHCL while on tour.
Syllabus for 26 weeks Induction Level Training to the Junior Engineers [Trans] in

46 | 16.05.2007
MSETCL.

47 | 16.05.2007 Creation of the post of Executive Director [HR].
Performance Management System for officers equivalent to Executive Engineer & above

48 | 07.06.2007 | |.
in all cadres.

49 | 12.06.2007 TR SR § qaTired] §d CUeR TR RO

50 | 12.06.2007 3FST, faT, W, 3T, 1Y SR SR Jdd Tar=Tegd STl JHIOTTATE TedTad % derdl YA HIeR FHromared

51 | 12.06.2007 Delegation of powers of Director (Operations) to the Executive Directors.
Value of Stamp Paper for execution of Affidavit to be submitted by dependents of

52 | 16.06.2007 deceased employees for employment under C.S.28 Dt.16-4-75.

53 | 18.06.2007 Creation of the post of Public Relations Officer.

54 | 03.07.2007 TS BUTeR] HETIREY] SO red] AT J(eIaR SIS SOt

55 | 03.07.2007 Procedure to deal with standard vigilance investigation report.

56 | 03.08.2007 Revising pre-requisites and method of filling in vacancies of Executive Director (Trans)

57 | 03.08.2007 Revising the pre-requisites and method of filling in vacancies of posts in Accounts cadre.

58 | 09.08.2007 Revising the Provisions for Issue of ‘No Objection Certificate’ for Passport purpose.

59 | 09.08.2007 Change in nomenclature of the posts in Accounts Cadre.

60 | 06.09.2007 HRETIRYYT H-HE HRIRT IRTAeT TR 915 HHET-ITT SUAT JOT-AT HlTs HeedTAl SRMEN TG BRIl

61 | 18.09.2007 HETIRYCT ST d HHel-IT AchRiadh U HR&TT QUaTEed

62 | 24.09.2007 Release of 2nd part of second instalment towards arrears due to revision of pay scales
and allowances w. e. f. 01-09-2004.

63 | 28.09.2007 Counselling to the employees before promotion/appointment for the place of posting.

64 | 03.10.2007 | [ ©9.09.200 IRET R I HETME el HoY HROGHET

65 | 03.10.2007 Change in nomenclature of the posts in HR Cadre (GAD).

66 | 03.10.2007 Revising the pre-requisite and method of filling in vacancies of post in HR Cadre (GAD).

67 | 12.10.2007 Grant of additional two increments to employees working in Technical categories viz.
Surveyor Gr. II, Meter Inspector Laboratory Attendant.

68 | 15.10.2007 Guidelines for considering request transfers.

69 | 10.12.2007 Delegation of powers to the Executive Director (HR).

70 | 10.12.2007 Introduction of Exit Interview procedure.

71 | 26.12.2007 Permission to use Mobile phones and reimbursement of charges thereof.

79 | 28.12.2007 RIS BT FRIT BRI LYY/ AR JH9 Iial BT sAravraree

73 | 01.01.2008 Extension of Leave Travel Concession. (LTC) Block for 2 years i.e. 2006-2007 under
G.0.93 (P) dated 05/03/1980 — Extension up to 30/06/2008.

74 | 01.01.2008 Grant of one ad\{ance i.ncrer.nent to thg qgnior Engineer (Trans.) who acquired Post
Graduate Degree in Engineering prior to joining the Company.

75 11.02.2008 | | TorereaT RiefT=A <RI 916 ProdEEd

76 11.02.2008 | |aTTe-3 d g Aelict GHaM alicl enaarel T g fRare e

77 21.02.2008 Permission to use Mobile Phones and reimbursement of charges thereof.

78 | 12.03.2008 FeTeTRaY/ SIS MR HRIRT SRISIedT ST HISHIG MR R Suere Tcicdl HEIIRYY S HHAT-IiT1 FemRd
I TGRSR Yok AT Y, HROTeITeIet

79 | 12.03.2008 Revised pre—requi§ite and rFethod of filling-in the vacancies of the post of Assistant
Operator in technical cadre in MSETCL.
Procedure for dealing with the Acts of Misconduct — Appointment of Retired Officers as

80 | 12.03.2008 Enquiry Officers.

81 | 31.03.2008 Guidelines for considering request transfer application.

82 | 08.04.2008 Performance appraisal for the year 2008-09 — Time Schedule.

83 | 15.04.2008 Celebration of anniversary for the year 2008-09- Time Schedule.
AeteroRa/ S deT IRTd HRRG STered MY MISHIS AT R Suctses THied] FaTIRYYT hu-red] HHAT-T1 Gema

84 | 22.04.2008 T AR ST e AR i T

85 | 22.04.2008 | |FEr=Tdiier SR & qer=TeiteT ¥ e o HROEET

36 | 22.04.2008 31T, faST, T, 37T, fATg AR T Jad g HRuargdt e S JHTOTETeR S JHIOMS H1aR SHROEEd

87 | 24.04.2008 Introduction of new entrant in the Company — Procedure thereof.

88 | 30.04.2008 | |7ew aR=ER e ST WO HROEET



http://www.mahatransco.in/adm/Adm_Cir/admcir-87.pdf

IR FHI THHITE TG AT

89 | 30.04.2008
90 | 30.04.2008 | |WaTHRe ISR o FRISTIR ATEE PSP T FHRATEAAIT SIS 39+ ProdmETa.
“IHAD BRI IS A9 Jex, dig1 & WerN BRcera Fid A. 0. . TRYel hu=iear AT eiRdeersan game
91 | 02.05.2008 A _
99 | 12.05.2008 Change in revised pre-requisite and method of filling-in the vacancies of the post of
T Assistant Operator in technical cadre in MSETCL.
93 | 17.05.2008 | |WETOREOT HoNet SAerBRY/BH=T-T WAGE  HpeIge JRIavara
94 | 20.05.2008 | [f&. 09.09.200¢ IRET HEFTE W HOR PO
95 | 21.05.2008 | |3 AP AR FoRie AP GIC (ST AT FwI-h o Ao PO
96 | 21.05.2008 | |¥ETIREOT et ARBRY/ FHAR AT ITeId IFeTed TR doli1 Ioll HISIATATeN SHHle AT Ao
97 | 23.05.2008 | |Revising rates of conveyance allowance.
08 | 31.05.2008 | |FETHRE0 Shu=ficiict AcTe -8 Heliel ToU RIS dhe-2i-T eeTed] TorauaTe.
99 | 13.06.2008 Filling in vacancies of Pay Gr.III & IV categories under direct recruitment.
100 | 14.07.2008 Employment to the dependents of deceased employees — Providing training to the Non-
T qualified dependents through the I.T.I. Centres of Govt. of Maharashtra.
101 | 14.07.2008 Appointment of Cost & Management Trainee.
102 | 14.07.2008 Revising the pre-requisites and method of filling in vacancies of Assistant General
Manager (HR).
103 | 17.07.2008 Merging Seniority of engineers working in Stores Cadre with Transmission Cadre.
104 | 19.07.2008 Filling in vacancies of Pay Gr. III & IV categories under direct recruitment.
105 | 21.07.2008 Perforrpance Management System for officers equivalent to Executive Engineer and
above in all cadres.
106 | 11.08.2008 Change in nomenclature of the post of Line Helper, Asstt. Lineman and Lineman.
107 | 12.08.2008 3FST, fasTT, W7, 3T, 1Y SHHET SIS e IO SATeR | O3] HHAT-FTE a=Tiheid (e 7 R0
Relaxation of condition of Apprenticeship Certificate for departmental employees for the
108 | 13.08.2008
post of Asstt. Operator.
109 | 20.08.2008 Revised method of filling in vacancies of Jr. Engineer (Trans.).
110 | 21.08.2008 Recruitment of Helpers (Jr. Technician).
111 | 21.08.2008 THII FRNT ITIE 3 JATIE 8 HEled TafaR gl Joame
112 | 22.08.2008 Pre-requisites for the post of Chief Vigilance Officer.
Revised pre-requisites and method of filling in the
113 | 25.08.2008 . .
vacancies of the post of LDC and LDC-cum-Typist in MSETCL.
Appointment of LDC/LDC-cum-Typist in MSETCL under Compassionate Appointment
114 | 25.08.2008
Scheme.
115 | 28.08.2008 1T 8T Hel Secidh HOT-AT BTl Afeell HHaT-FiT fa21 IS HoR BRUMT.
116 | 01.09.2008 Recruitment of Helper (Jr. Technician)
Extension of LTC Block of 2 yrs. i.e. 2006-07 under G.0.93 (P) dt.05/03/80 - Extension
117 | 02.09.2008
up to 31/12/2008.
118 | 05.09.2008 nfeca faet AMiRare ERdicd foriae-got &1 eRdeer Aid A.31.f3 IRy dHusiean AT aiRacersal GAMHe JHIfCIE HRugTTed.
7.3 A= AT GAIGR I STT-AT WISH SUeRITe] Yohst Yedl Had Huede AT Yohel Yed &
119 | 05.09.2008 SO,
120 | 05.00.2008 | |7 B B2 chee1-iHTT derehr Sieigelt Ao/ derehlal Heell TR HROMaTae.
121 | 08.09.2008 | |7 AUIRIE! S <vraTer.
Reporting, countersigning & accepting of Performance Appraisal Report of the CEs
122 | 08.09.2008 POTHIE gning phng PP p
working in the fields.
123 | 12.09.2008 Revising the pre-requisites & method of filling in the post of Dy. G.M. (HR).
Composition of Selection Committee for Selection to the post of Asstt. Operator and
124 | 23.09.2008
Helper.
125 | 20.10.2008 f2. 09.01.200( IRIT FHRIT R HEFTE el SOTETE
126 | 23.10.2008 Payment of Ex-gratia for the year 2007-08 & advance towards wage revision.
127 | 01.11.2008 Use of own vehicle for office work - Revision of Petrol / Diesel charges
128 | 10.12.2008 TSN Bdee W, H§E 841 SRcerd Hid .31 IR0 Soeieat AT 2Racsl AR FHIIE BRI,
Inclusion of name of Jupiter Lifeline Hospital, Thane in the approval list of hospitals of
129 | 15.12.2008
MSETCL.
Inclusion of name of Gajanan Heart Hospital, Jalgaon in the approval list of hospitals of
130 | 15.12.2008
MSETCL.
Revised pre-requisites & method of filling in the vacancies of the post of LDC and LDC-
131 | 20.12.2008 .
cum-Typists.
132 | 20.12.2008 Early retirement scheme for the Line Staff who are 45 yrs. and above




Inclusion of name of Mhashalkar-Shinde Orthopadic Research Centre, Sangli in the

133 | 05.01.2009 approval list of hospitals of MSETCL.
134 | 12.01.2009 SHEIRTS AR G QEaIN= Ardl TSy e fafgd wHT.
135 | 19.01.2009 Delegation of powers of transfers of E.E.
Revising pre-requisites & method of filling in vacancies of CE (Trans.). SE (Trans.) & SE
136 | 19.01.2009 .
(Civil).
137 | 29.01.2009 | |Foreign tour
138 | 30.01.2009 Issue of Uniform to companies Vigilance Officers & Security Officers
139 | 02.02.200 Inclusion of name of ‘Asian Heart Institute & Research Centre ,Pvt. ltd., Bandra (E),
o Mumbai-51’ in the approval list of hospitals of MSETCL
140 | 02.02.200 Inclusion of name of ‘Life-Line Hospital & Research Centre, Panvel in the approval list
o of hospitals of MSETCL
141 | Not Issued
1492 | 05.02.2009 IJHT HHAT-TFT ITTIC 3 T 8 TGN TRTAE [IeiedT 3 Taoh STRETTAT SHaSTIauiee.
Revising the method of filling in the vacancies of the post of EE, Dy.EE & AE in
143 | 16.02.2009 oy .
Transmission and Civil Cadre.
Laa 20.03.2009 Loksabha General Elections - 2009 Implementation of Code of Conduct of Indian
Election Commission.
14.04.2009 nclusion of name of Jain Social Federation's Anan ishiji Hospita edica
145 Inclusi f f Jain Social Fed ion's Anand Rishiji Hospital & Medical
| Research Centre, Ahmednagar in the approved list of hospitals of MSETCL
146 | 20.04.2000 Prescribed broad syllabus of written Test for the post of E.E. (Trans./Civil) and Dy. E.E.
o (Trans./Civil) to be filled in by
147 07.05.2009 Grant of D.A. @ 110% w.e.f. 01/01/2009 to the employees in MSETCL as per State
Govt. (GR No.70 dt. 02/05/2009)
148 | 21.05.2000 Revised pre-requisites and method of filling -in the vacancies of the post of LDC and
o LDC -CUM-TYPIST.
Revising the pre-requisites, viz. Qualification, experience, method of filling for the posts
149 | 02.06.2009 | |.
in F&A Cadre.
150 | 03.06.2009 Weeding out/destroying unwanted office record.
Enhancement in the rates of requisite application / exam fees for Direct recruitment /
151 | 03.06.2009 . .
Internal notification.
Selection of EE (Trans. /Civil) and Dy.EE (Trans./Civil) against internal notification -
152 | 16.06.2009 .
Method of assessing the performance.
153 | 16.06.2009 Appointment of retired employees as Consultants.
154 | 23.06.2009 | [f&. 09.09.200% URIH GeIRIC &R HETIE Wil QU
155 | 25.06.2009 Delegation of powers to the post of C.V.O.
156 | Not Issued
157 | 15.07.2009 Recruitment of Asstt. Operators and Helpers (Jr. Technicians).
158 | 24.07.2009 Grant of advance to the employees for purchase of Personal Computer (PC) or Laptop.
159 | 28.07.2009 | | SHRIT JehoaRel SHRNGAM YIS Haiet T & 9 e Helled Geiax Hgeril o,
160 | 03.08.2009 Revising qualification for the post of JE (Trans.)
161 | 04.08.2000 To make mandatory to acquire MSCIT or equivalent Computer qualification to
employees.
Promotions- Assessing employees for promotion with ref. to prescribed benchmarks &
162 | 06.08.2009 .
change of promotion year
163 | Not Issued
Keeping lien of the employees of the Company who take up the employees under direct
164 | 20.08.2009 recruitment either on regular basis or on contract basis in response to open
advertisement / Internal notification within the Company.
Inclusion of “Seth Nandalal Dhoot Hospital Aurangabad” in the approval list of the
165 | 26.08.2009
MSETCL.
Revision of existing pay-scales prescribed for the various categories of posts whose
166 | 27.08.2009 minimum of existing pay-scales are upto and including Rs. 9890/- per month and also
o prescribing the method of fixation of pay in the revised pay-scales, payment of arrears
etc.
Revision of existing pay-scales prescribed for the various categories of posts whose
167 | 27.08.2009 minimum of existing pay-scales is Rs. 11750/- per month and above also prescribing
the method of fixation of pay in the revised pay-scales, payment of arrears etc.
168 | 27.08.2009 Revision of existing rates of allowances.
169 | 27.08.2009 Introduction of New allowances.
170 | 27.08.2009 Revision of existing rates of allowances.




171 | Not Issued
172 | 09.09.2009 Pre-requisites for the posts of Dy. CVO/ Dy. CSO & ACVO / ACSO
173 | 29.09.2009 Revising the pre-requisites and Method of filling for the post in F&A Cadre
174 | 29.09.2009 Revising method of filling in vacancies for the post of Dy. Manager (HR)
175 | Not Issued
176 | 03.10.2009 Increase in the hours of attendance for the employees working in Adm. Offices
177 | 05.10.2009 | | S IO 4T RefT IEIRY FaI=Tilei 9 AICYRe qai=~iei HRUITSIe.
SR AMfepT . a0l JaTvge WD JABT-FAT GG/ JaaaIe <var AT, S e Sieied]
178 | 06.10.2009 TP
179 | 07.10.2009 | |AFIRIERTETET FRe¥ET HRl N GeITcNHeel A 6+ HIGUITSIa.
Payment of arrears due to revision of pay scales & allowances accruing wef 01/04/08 -
180 | 08.10.2009 Release of first instalment
181 | 16.10.2009 Recruitment of Asstt. Operators and Helpers (Jr. Technicians)
182 || 21.10.2009 | |f&. 09.09.300¢ URET GeIRIT S HEFE Heell HOfR HROIE.
183 | 26.10.2009 | |JPTRINIC SNelel 4 CaRh AR SHRET JheTIRCINIICTd I YehTIRCINIC! RaT=quT 3 Tefh S TSIl
184 | 27.10.2009 Permission to use mobile phones and reimbursement of charges thereof
185 | 27.10.2009 | |SoTgHADR §. HHA-IT TENI 1-FTeR IR e JXeb Heell SUTETa.
186 || 27.10.2009 | |SToUE 9T ARG €RUT 200¢
187 | 31.10.2009 | |HfRe S-S Sgerd SRicied IR Ioreh HEfial 9 o fRaiiade dTefaviare.
188 | 09.11.2009 Payment of Ex-gratia for the year 2008-09
189 | 16.11.2009 | |Creation of IT Cadre & IT Cell
THIR HIIR FRNE Te-& 9 Te- AL TEeRie Mgadl Wei RaEa™ g ol gelfen HRal AR Tl
190 | 27.11.2009 NS .
191 | 30.11.2009 Continuation of Surplus Employees
192 | 15.12.2000 Payment of arrears .due to revision of pay-scales & allowances - Release of second
instalment & ex-gratia payment for the year 2008-2009
193 | 22.12.2009 Grant of Ex-gratia payment to Veej-Sevak appointed on Contract basis.
194 | 05.01.2010 | | PHEBOR g TR ferfd - TRITA R Seledn e SHerTSTasT PO,
195 | 05.01.2010 | |3 weamr AR 7 ST Wl wearr IR fSg THEer 9 STRET oo SR
196 | 06.01.2010 | |wRIET PHrigATEAT TicpaTaR.
197 | 07.01.2010 | |Pay scale of the post of ACVO/ACSO.
198 | 12.01.2010 | |SFoRRT qHTHRAA T~ d € AEfel TaiaR MgaRi <o Seac qaraal Riefiet dowmed.
199 | Not Issued
200 | 18.01.2010 Revised method of filling-in vacancies of Sr. Operator.
201 | 29.01.2010 | |Implementation of R.T. I. Act.
Strictly follow the terms and conditions of Govt. GRs. While providing employment on
202 | 11.02.2010 contract basis/Extension/re-employment after superannuation.
- Implementation of Govt. Instructions.
203 | Not Issued
204 | 06.04.2010 | |R. PFFERIES TRNED A SFCed RIEH BRI BHROEET.
205 | 07.04.2010 F’ayment of arrears du'e to revision of pay scales and allowances. Release of 3rd and last
instalment for the period 0.03.2009 to 31.08.2009.
206 | 12.04.2010 Revising the prerequisites and method of filling in vacancies of General Manager (HR)
207 | 17.04.2010 | |58 Gaich SHAH, 98 L4 I Do 38 A ATV
Honouring the employee of the Company and his/her wife/husband when he/she
208 | 26.04.2010 retires from the services of the Company.
- Enhancement in the existing amount of gift
Promotions-Assessing employees for promotion with reference to prescribed
209 | 06.05.2010 benchmark.
210 | 11.05.2010 Relaxation of qualification for the post of Lower D.ivision Cler1.< (LDC) in respect of the
dependents of deceased employees under Compassionate Appointment Scheme
Change in nomenclature of the post of Lower Division Clerk and Lower Division Clerk-
211 | 11.05.2010 Cum-Typist
212 || 25.05.2010 | |FHaR weawr Refmed a1g HROGRIC FHaT-aTeT oI SRHET 90/ - (3. T8T /IF) HUK HRUITEE.
213 | 03.06.2010 Exemption from passing Papers I & III of Higher Accounts Exam
214 | 15.06.2010 Revising rates of Conveyance Allowance
215 || 17.06.2010 | |T~reT ST Paw TR e SRiCIed d Soil e AR/ IST STHROTE ATTR SEDRD PRUTTEERT.
216 | 19.06.2010 Absorption of surplus employees Guidelines thereof
217 | 28.06.2010 | [ 09.0&.2090 TIRET GEIT SR HEFTE Hewll YR PO,




Prescribing pre-requisites for the post of Chief Industrial Relations Officer, Industrial

218 | 05.07.2010 Relations Officer/Welfare Officer, Sports Officer and revising pre-requisites for the post
of Dy. Chief Industrial Relations Officer
219 | 05.07.2010 Revising pre-requisites viz. upper age limit for the post of Dy. Chief Vigilance
T Officer /Dy. Chief Security Officer
220 || 06.07.2010 | |3 Afeel w2 TR GRiQvIaTR.
221 | 06.07.2010 | |eT/vR StferpT-afavees SRaet <AATeri Yep=onHed ffae Jacii oI e qere I 9 SREe PR
222 | 16.07.2010 Re-designation of the M.D. as Chairman and M.D. (CMD).
223 | 28.07.2010 Increase of the frivolous and injust litigations by Govt. and Statutory authorities.
224 | 28.07.2010 Waiting list under Dept. Promotion and Direct Recruitment
225 | 28.07.2010 Grant of Higher Grade Benefit on 3rd occasion to the Employees of MSETCL.
Revising the Pre-requisites and method of filling in the vacancies of Assistant General
226 | 31.07.2010
Manager (HR)
227 | 31.07.2010 Enhancement in the amount of Incentive award for safe driving to the drivers.
298 | 16.08.2010 Enhancement in the rate of Orderly Allowance to Executive Engineer / Assistant
o General Manager (HR)/(F&A) and equivalent.
229 || 20.08.2010 | |TFEER PR TN SIA T ST AUFTET email ID  website =T T T4 GREA I TG PRUITEIE.
230 | 06.09.2010 | |=mren el Atz «ifier AaTauEs! HeWid =pe HRUARIS! TR SRIRTEhT FawdTel Fgariarad.
DI ARG, SAARTGRI TR/ THHAT BT MR FHR M . 0 (F) 2. 99.05.9%43 ALhat AR eiRmed
231 | 21.09.2010 N —
232 | Not Issued
233 | 23.09.2010 Change of Name of Wockhardt Hospital, Mulund to Forties Hospital Ltd., Mulund in the
approved list of Hospitals of MSETCL
“Re sfaase, Aed! Wemferd) BRed, TRE”, 84 BiRgcer™ Aig 7.1 aRET demre AT siRaeeren
234 | 23.09.2010
A FHITAC HRUGTET.
235 | 29.00.2010 “gre giRged, digT (af¥em), §eE”, &1 EiRdcerd Jid H.31.f3.9RYT Soiear Araye giRuceeaT gEme) S
236 | 07.10.2010 Foreign Tours- Delegation of Powers.
237 | 07.10.2010 Appointment of Sportsman / Sports Women in the services of the MSETCL.
Revising the pre-requisites for the posts of Chief Engineer (Trans) and Superintending
238 | 07.10.2010 )
Engineer (Trans)
239 | 07.10.2010 | |RI 8RR ARG AT TR HROATITER.
240 | 27.11.2010 Payment of Ex-Gratia for the year of 2009-2010
241 | 06.11.2010 | [f&. 09.99.3090 URET R SR FEFIE el HOR PRGN,
242 | 11.11.2010 | |R%& &R “FAgm (9" =9 AR HRUAEEA.
Launching of reward scheme for O&M, of Substations, O&M of EHV Lines, Project
243 | 20.11.2010 . . S .
Execution & Testing Divisions/Units.
244 | 24.11.2010 Revising Expenditure limit of hired vehicle of MSETCL for field Engineers.
Revising the condition of experience of the post of Chief Engineer (Trans) and
245 | 30.11.2010 . ; ) ) .
Superintending Engineer (Trans) under direct recruitment.
246 | 04.12.2010 | |35 Ao <& P WM. .22 o= aoTmae §8 o
247 | 20.12.2010 Revised Pre-requisites for the post of Superintending Engineer (Civil)
Revising pre-requisites i.e. qualification, experience, age limit & method of filling in
248 | 24.01.2011 : . )
vacancies etc. for the post of Executive Director (Trans)
Revising pre-requisites for the post of Executive Engineer / Dy. Executive Engineer
249 | 27.01.2011 e ; .
(Trans/Civil) under direct recruitment
50 | 03.022011 TS FRHATAT AT GRS RN e IS/ UM Aes Iewidl A BvaEEd @ fEEer 9
2 02.2 ERSIERICIERR: U CNERS G
251 | 03.02.2011 | |EER/SAMER/fERIN Geiiell 3. ST HEiA AN cbetedl T IR TGV
Re-designation of the post in Steno Cadre and prescribing pre-requisites for newly
252 | 15.02.2011
created post of A.A. cum Stenographer.
253 | 25.02.2011 IR FIERT FRISH a0 - ST AR TRgRIs getel IRUTIGEE Hedh PHRATS BRUIETEd
254 | 28.02.2011 YN HTAHHNE R, Bl T AR TIRUETST d9a SCIFRIAT HISTeh AR RO d TS ATdusTed
Grant of Higher Grade Benefit on 3rd occasion to the categories of posts having no
255 | 05.03.2011 ; o
channel of promotion - Prescribing of pay scales thereof.
27.04.2011 Corrigendum to Adm Cir. 255
256 08.03.2011 Revising pre-requisites of the post of Executive Director (HR).
257 08.03.2011 Merging of Artisan and Line Staff Cadre
19.05.2011 Corrigendum to Adm Cir No. 257
258 | 14.03.2011 "sf T EEAIER 3 fFcihel haR Jex, AMR" TN ERdeerd g 7.3 aRyvT dhoiiean At giRucers gamed
259 | 18.03.2011 Revising the method of filling in the post of Jr. Engineer (Trans)




260 | 18.03.2011 SIRATIRAE T T T YIiTeAT FRNAGEE BIIATE! BT BRI T HHATIT SATTITAT BB
261 | 29.03.2011 N, Are/am TR RIeRe=T SITF™ THTs HHAT-TTeAT TR IRAETH™ (gl Sugrara
262 | 31.03.2011 | |AFTeriRICT STRTART Sdeted TaiaR SFgHhTT TRaTeR gl ST BRI HIE AR
263 | 02.05.2011 | [R. 09.04.2099 IRIT G SR ABTIE Wl SR HROEIE.
264 | 02.05.2011 Performance Appraisal System for Officers in Pay Group - I & II categories. —
Revising the Performance Appraisal Report format
265 03.05.2011 Revising the rates of Conveyance Allowance
266 10.05.2011 Submission of property returning after restructuring of MSEB
67 | 25.05.2011 H.31. aREvT SOt 7. wefier d5Teres a1 [aia (Operating Staff) @I SRoM-31 G AR 915 S AT-FiT IERIGATT “YRIET,
o o “orrRr” (RIe FeigsiTg ). Rfvmeme
TG N, e SN, YR SHRT, SR ANTET 9 ¥ AT ST SHedReE Skl GHIOS SreErE oS
268 | 01.06.2011 e
269 | 09.06.2011 Training Need Identification for Pay Gr. I & II employees of all the cadres.
T FRT SAIH, 9] Q4 A TSGR hg AT AFISTh A1 STBTRET [IHI STRTRAST GT¥er doredm
270 | 14.06.2011 TGTGHTOY HETIRYCT SHOTeaT STRATI RIS TGN SRV AR FH3e] ST SFRY TSI o+ HIGOTae.
| 12.09.2011 | |emiest aRea® %. 0o I GHRI T4 3.
| 16.08.2012 | |SmT=FRI aRw=e . o0 = GHRI T . 2
071 | 23.06.2011 Represent.ation against the Adverse Remarks/ ove1'*a11 gardening recorded in the Annual
Confidential Reports / Annual performance Appraisal Reports.
272 | 27.06.2011 | |5 ReE #Rpat Fex, FRIS" B ENICed T7d 7.1 qRE0T SHoreAT AT SiRIeered] AMed A HROaaT.
IR FR TERIIE SR AN Yl HHaT-a1 S GO Tei@ $od del TAnHS  Ae)
273 | 01.07.2011
CALEICICNR
274 01.07.2011 Use of own vehicle for office work — Revision of petrol charges.
275 01.07.2011 Grant of Higher Grade Benefit on 3rd Occasion - Clarification on the certain issues
276 | 11.07.2011 Revising Expenditure Limit of hired Vehicle for AQM (HR) / Sr. Manager (HR) working in
Zone offices and ACVO/ACSO of V&S Dept. working in field.
277 | 11.07.2011 | |wemNweT oiream e e siicied/Som-31 sie, fvIgee) HH=-TiT Feraeh i/ SUDRY ITCT PR UK.
I N, fagaT SR, Yo SHR, SR ANNET g ORI ARVl SHEdRT AN Jdd, AR e,
278 | 13.07.2011 I 3 eemmed g gt SR YA Teeiat S AT JHIOIS [IeR RN ARG aT.
279 | 15.07.2011 Prescribing Pay Scales for grant of higher grade to the categories of Art ‘A’ / Line
Foreman.
Grant of Additional increment to the employees in all Cadres who acquire CA/ICWA
280 | 30.07.2011 ; ; L .
qualification while in Service.
“oRre a1c ERecye ofs Red Aex 1. for., g1 (@), §o8” a1 FIean 8eafdeR SUER G Afhal A1 SRR
281 | 04.08.2011 )
TR AR FHIIT FROITET.
282 | 30.08.2011 | |we<aran Fonmel ¥ SodmEa.
283 30.08.2011 Revising Pre-requisites for the post of Vehicle Driver
284 30.08.2011 Policy on request transfer and posting on promotion.
3TFT TRl AR 9% %4 Wi TRISIIIAR g AT AHIAD = AR A RIS YARad bered
285 [ 02.09.2011 ETAO] HETIRYCT T2 SARATIERIE T T SRETUTRIIST AR ROt
fRemTaRed= JedieR FAEREr g e AqaR<eTe Maeuaren e Haeha AaeR Fer AdeR Ry
286 | 05.09.2011 A 7o T
ST HOR FHRUITEIEA.
287 || 08.09.2011 | |ms-cir srerar o fobar S St OIS SFE STST BROATINGT JE SUATETaR.
088 | 12.09.2011 Represent.ation against the Adverse Remarks/ qverall grading recorded in the Annual
Confidential Report/Annual Performance Appraisal Reports.
289 | 12.09.2011 Review of the Vigilance and Security Department.
T TR A TG FAoR IR, TR WRIGA JRETE U, HRetell U @ Red 9o i ARl dovisear gRieg
290 || 28.09.2011 | | _ho o
201 | 28.09.2011 Hifeear APR AN Foob AR IRTH SATSIGR RO
292 | 01.10.2011 | |Errata to the MSETCL Employees’ Seniority Regulations, 2005.
ARTRIGH HHAT-I TR QY 6. 8 (F)/999 (F) Al TRIQTOT Sod IS0 1 ST Sl Jeell JHora=
293 || 05.10.2011 | | oo eo
294 | 10.10.2011 | |fR. 09.90.2099 IRIT GHRIT R AEFIE Wl AR FROEIE.
Payment of compensation and immediate financial assistance in case of fatal/ non-
295 | 11.10.2011 . . )
fatal accidents to outsiders (human as well as animals)
296 11.10.2011 Payment of Income Tax on non-monetary perquisites to the employees.
297 18.10.2011 Pre-requisites for re-designated post of Chief Security officer.
298 21.10.2011 Payment of Ex-gratia for the year 2010-2011.
Revising the rates of stipend payable to the Cost and Management Trainee (ICWA
299 | 25.10.2011 ;
appeared candidates)
300 | 03.11.2011 Revising the qualification for the post of Jr. Engineer (Trans)
301 | 21112011 TP TR T RIS ST T HHAT-AT FETHP T § SYDRY] RIQUITIET ARTA SN heied AR FORIRITe

SCRIREHIERECAUDICICE

02.12.2011

IRYFH . 99§30 2. 03.93.3099 |




302 | 25.11.2011 Providing training to the non qualified project affected persons though ITI’s.

303 | 27.12.2011 T SHRIBRY/ FHHDT- T SR TeTaR TaITeNTS! faR ShOTSTe.

304 09.01.2012 Pre-requisite for the newly created posts in “Technician Cadre”

07.09.2015 Corrigendum

Pre-requisites and method of filling in vacancies of the posts in Finance and Accounts (F&A)

305 | 09.01.2012
cadre.
306 | 19.01.2012 A GREEF R, 04.99.200% A H. 9 =T Y AL oo RN ARRT (el sRiea gaia smew i

307 || 27.01.2012 | [=ifd SR SHAFRA 2004 A FHIEY sHeTTaiaEd

Time limit for passing of MS-CIT Examination by the candidates to be appointed under

308 | 01.02.2012 Compassionate Appointment Scheme.

309 | 07.02.2012 Pre-requisites for the posts covered under Operating categories (i.e. Asstt. Operator, Operator and
Sr. Operator).

310 | 07.02.2012 Grant of first benefit of higher grade as per provision of G.O. 74 dated 30.04.1974 to the Chief

Engineer (Trans) and equivalent Officers in all Cadres.

311 | 21.02.2012 | |7f&d ¥R AT, 004 ST (LOGO) AeF=TTEA.

Extension for availing Leave Travel Concession (LTC) for the block of two years i.e. 2010-2011

312 | 12.03.2012 under G.O. 93 (P) dtd. 05.03.1980 upto 30.06.2012.

| Re aiferet %. 32%8/2090 (. FfeFT 3 T T SR SHRd TP [I%6EE TERI AR A1 oo AGerr= FRamgaR
313 19.03.2012 fafder qeaiaR RAfed qediia PrfamE F=oaEEd

314 | 26.03.2012 | |IER/Rrsy 31T RRPR U FHaA-Fi1 ST ITATG AR BROTEIE.

ST ST GG SR RS e [Figard ST eI~ el R STfeare Hear)/ ey I AR Jad
315 | 10.04.2012 S . 1 S Tecien v R _

316 | 12.04.2012 | |R. 09.0%.2092 IRET GERIT SR HEFTE Rl AR PROETET.

317 | 17.04.2012 | | <RI e SRIRG ST ST ST ST STREI ATH oM.

318 | 17.04.2012 | |3 el eiafvip qRIQuamEr.

ARl FHHAT-TAT T SIS THATT fohaT MU MY Jeifdra T4 FAIS SHfSfH, 99199 S FRH BcTetell THUIT
319 | 20.04.2012 TR FFROTE fAOT-1 TGN 391 a1¢ RO T TR o BRI

" e ERued, INigel” B BNUCHd Tid AILAIORTT S ARINS BRacers game  JHiie

320 | 26.04.2012

"5t AeT #iper ofre R¥rd dex T1.fd1. = B1c Sicge IR 841 8iRgeerd Aia 7.37.13.9Re0T doirean A=t

321 | 26.04.2012 R S _

322 | 26.04.20 " S FWT TR IS roNDe PIR AR, AR F41 SRGCAY g 7.1 TR B A= erReeera
042012 | | ames oo |

"5t fordie giRucer ae Red He, ArgR” 4T &iRdeer g #.37.f. qRwo domiiear AraamyT< SRtz M Fifas

323 | 26.04.2012

324 | 26.04.2012 | |"#f == @Raca, 7 §a2" &1 ERacer g #.31.f3.aRuvT o ATy eiRacersa GHed FHIfIE FHRugTdTa.

325 | 27.04.2012 | |5 IPR SRGCH, SR §A1 BNICerd Fid A1 qRE0T SHoerean AT BRIcered YHHe IS FHRUITEE.

326 05.05.2012 Enhancement in the rate of Daily Allowance, Transfer Grant, Kilometreage etc.
327 10.05.2012 Revising Rates of Conveyance Allowance.
328 10.05.2012 | |3t g o SIS/ Ham) I 159 T RURTgaR gHR <)M R aTesd el Ao FRUgETed.

320 | 15052012 . 31, . IRYCT HOAE AT JAHED AT JROM-3T WIS FITeRITeAT Yobol YA Cahoraie Seedl gabran

S, HET BiRged e oiAT INeR, Wel, A §aEt 291 ERacor | A. ¥, . IR S A gfRacer

330 | 16.05.2012 P _

331 | 08.06.201 HETINY I PRI IReled] IFIC 3 G ¢ Al U1 FHARIGIC aaTe] omdle, s d qadre! e 3. =1
062012 | e e spedterar.

332 | 19.06.2012 | |AFTERRTETEGRIKT TaI=RINS! BICAT Aaiiel SRIER Ta WRUATEETE! BrATEa
333 | 99.06.2012 Implementati.on of the .Payment of Gratuity (Amendment) Act, 2010 and necessary changes in
MSEB Gratuity Regulations, 1960.
334 | 22.06.2012 | |7 SRacH, ¥R A1 WISH BRICer Hid H.31.f4. IRYT Ho-iean AT aiRdeersal GAHe) TN FRUAEIE.
335 | 23.07.2012 | [ 29.09.2092 1 39.03.3093 I7 HIAEIRiIcT HENTS WA= SIPETDIAT SEROTEIET.
336 13.08.2012 Pre-requisites and method of filling in vacancies of the posts in HR Cadre.
337 16.08.2012 Change in Nomenclature of F&A Cadre.
338 || 04.09.2012 | | "= eRaed, g & eRgeer Fid H.31.f. IRY0T o AT ERace e A1t PugTETed.
339 24.09.2012 Revising the Rates of Conveyance Allowance.
340 25.09.2012 Distribution of MSETCL Employees’ Service Regulations, 2012.
AT 3T h. 20 () R 96.08.9%83 ALl RART ITORM= e T MR FHRY HRUAEET a9a
341 | 01.11.2012 TeRerdi AR SRIcIcaT MR ATENT SEeEET
342 01.11.2012 | | Sfepear o= Rf¥ertame.
343 08.11.2012 Payment of Ex-gratia for the year 2011-2012

345 19.11.2012 | [R&. 09.09.2092 TRIT FHRIT S AT Hell AR PROTETE.

|
| 0
344 | 12.11.2012 | |wewren S s oo
|
|

346 21.11.2012 | |"<IE% %3R eRgee, R " &1 eiRacer Aia A.31.fa gRYvT doerean A= eiRacerea A AT SRUTNe.




IS U RIS Eiged, YUde” g1 eiacerd did .31 aRyel doee eIy eRgeersn gamed i

347 23.11.2013
CaLEICICEN
TS AT ERTed Ta A St FR e, Hes " 81 WISH SR A A.31.f3.9RYv durear A giaeersn
348 12.12.2012 W@ 2 .
IAM QY 6. R0 (F) faAid 96.06.9883 Af AR sToiRi=a IEMeY Y (Dengue) AT SASIRTAT FHIG
349 19.12.2012
CaLEICICEN
350 26.12.2012 Grant of advance on second occasion to the employees for purchase of Personal Computer (PC) or Laptop.
351 05.01.2013 Pseeciiiiai{gfrliozt; ”jche post of Executive Engineer (Trans) and Executive Engineer (Civil) in Technical cadre as a
352 05.01.2013 Pre-requisites of posts in Technical Cadre under Transmission/Civil wing in MSETCL.
353 10.01.2013 Prescribing pre-requisites for the post of Chief Legal Adviser.
"5 TSP AR AeCRIRMIC BiRUed I S¥eede .. s (9), des" &4 siRuee™ g 7.1 gReer dare
354 10.01.2013 R W@' f .
355 10.01.2013 "B 3T BRTed 3~ Bl Sca fadlf-ies, Tt (), Yo8" &1 BRgcerd Aig .31, qRyver daeirean A
356 22.01.2013 Revising the pre-requisites of pay group | & 11 posts of Departmental promotional quota in F&A cadre
"I LAY BRICH, HRIS T TROM" &A1 BRACera Aig 7,311 gRYvT Shoeiean AT siRdeers GAvsd FHfds
357 30.01.2013 _
358 13.03.2013 Grant of Casual Leave
359 15.03.2013 | [R. 09.09.2092 & 39.90.3093 A HAGNI HEFS AT febalehred] SATERVIEE.
360 21.03.2013 Method of Filling in the Selection Posts where sanctioned strength is less than three (03)
20.12.2013 Corrigendum
361 25.03.2013 Revising Expenditure Limit of hired Vehicles of MSETCL for field Engineers.
362 26.03.2013 ST HHAT-TFT Scooter with adaption & SIBRIT W
PETIT PHBINIG! - GO dErel aoR $edy ba-iibgd aed gaen Hovarg 9= SRen-a1 it
363 03.0%-2013 || crraforerriier aifivert-ai are wreiteh e SRIGET Hofg e
364 09.04.2013 "R BRI Feil (7), Ho8 ' & @Rl dRacer A 7. 1. 3. IR0 doeirean AT giRacers Jamed TS
CALEICICNR
FETIRYT ORI BRI ATET ATAB JIbic IRIGR ol dredl HIIS d Riesdl URIg <oEEd q9rd aegd ared d
365 10-0%-2013 || qereasdy a1 e =t g & Ak a¥eiean SR arG ot
366 16.05.2013 | |t e ae ff¥eriaras.
367 17.05.2013 | |TRAMIER M FROM-A1 9 HHA-T1 RIAUART J0T-TT NI FHHISA [hAi a6 PHROTET.
oY YN URITIIR HERIE X197 g IRV &, 741, Heflel Aa-AiT 1. 09.09.093 N GUIR ax™ HERMSHT
368 20.05.2013 N _
AT (T IREYT, AT T ICIIN RN ), TFaTcAes A1 Fd (operating staff) HH HRON-AT G HHA-TAT
369 21.05.2013 | |(line staff) (T gd=a TSTMRIE AUR FHAR 3 BI, FRAIR 3, 9, F T S TIHE) IUART AT SFReledr =
fmefel ATt Wt ATGfavTaTaeT.
BRI, I159 R AR (Mge SeiedT d T HeRIS, 194 e[ TRYCT o Haiad A AeAuas fae dewsrea At
370 30.05.2013 | | e fFremieria fgeh 3o/ ged e o Son-ar a9 g 39 eRbHT Rged ol 9 7 genRe X1 AgRTS Hel
ST,
IR AeCIRURNIIe! BiRTed, fiRT IS, 307" &1 SiNacer 7id . 1. 3. IRE0T o A< siNacere Jame
371 01.06.2013 e
AW AR 5. b (B) . 30.08.9%0% T RUE T ‘WSK Fad=N AT ISipadl AR PRI Aciedl I
372 28.06.2013 aaﬂ»ﬁvﬁwq-cﬁawn '\gmﬁaao‘@‘lawa
373 01.07.2013 %l;l{a;lﬁz 51‘;1 él:gl:;i;a}ture of the post of ‘Private Secretary to the Chairman & Managing Director’ as
I IR FUEIER AERNG 5T fIgd URSOT &. WA Al GHer-Iien R, 09.09.2093 T fR.30.08.3093 1
374 12.07.2013 || qoreasiciver wemT iecairea ofemaraie ¥ SO,
AN JeTicliel oaT-aiared S derd JHIS HIeR FRUANISl d S JHIIS 37d8 SR el PridreamE
375 24.07.2013 B e
AR FeTIITe] HHell-TTTa] ST JE JHIOTI SR HROAAIS g ST YA 378 SRV SPRaTEIaTe] STge=mara
376 16.08.2013 s e
7. 31 . o1 &, Feifeamsd GuRTH . 2L R, 98.0%.9]94 I Fo/ IS BROTKT Haqqd JdT-ged Heted] HHl-
377 17.08.2013 WWWWWW& 3 _
378 20.08.2013 Revising the method of filling in vacancies for the post of Sr. Operator
379 23.08.2013 | |aeh feren .
380 27.08.2013 | |39 FRIAIS! SRET SAVETER d SAREDTIIR I HROTITA BRIGEI A RO
“TERTT I HaR Hex ' Hellell I, AR AT BIRgcerd Aid A. 1. fd. IR Hure AR giNdeere game
381 30.09.2013 ; .
382 30.09.2013 " AT FOR, e AT, ARG A1 ERuCH Tid A, . . IR HueeE A s game [
CaLEICICEN
383 04.10.2013 Revising the expencllitu're limit of hired vehicle for AGM (HR)/ Sr. Manager (HR) and V&S staff
(ACVO/ACSO) working in the field
384 15.10.2013 | [f&. 09.09.2093 URIT AT WeedT=dT SR 90 % A1E AR (Lo % T {0 %)




Uniformity in the general conditions and methodology to be followed for knowledge of Marathi

385 | 19.10.2013 language for new recruits/candidates.
386 24.10.2013 Payment of Ex-gratia for the year 2012-2013.
387 25.10.2013 | | TRYGIIR F&IeTIR< SIS o] HRUANT Seledl SaeraTed.
288 | 12112013 ‘I 20 HaR Jex UT. fol. SR (T), §os” & WIorll eaeerd A A. 1. fd. IRy doiean ATt SiRaeeran
12.11.201 JAWE TAIS FROAETET.
‘ISR BNgcd e IE Wk, U1 for. TR & et gideer Fia A7, 9. {3, aREeT e A
389 | 12.11.2013 ERacer= FAmed TS FRuAETEd
BRI, 159 ANTNIET RN IR A1GR bolell JT8dTel 3. :3-83 JUR ATl $oR AT g Heddl SHRT A
390 | 10.12.2013 A ST NS FROT G IIBUATET.
391 | 09.01.2014 | |AFT iR TRFRIHIST BIedT HemTiiel SFRIART T WROETETE! BRIvEE
30 | 01.02.2014 IR, ST IS FRIATSH TS RPN BIRTCe R (7)), Hag I1 TN @INdcerd id . 3. f. TR dawream Ay
f2. 09.09.2093 T 30.08.2093 T FHAALKI HETME HATAT FRBIAl IGHH HIZ BgaRl 09%8 AT T 37l
393 | 07.02.2014 O
394 | 07.02.2014 Supplementary note to annual performance appraisal form.
Grant of Travelling Expenses to the candidates belonging to Backward Class Communities while
395 | 10.02.2014 X X .
recruitment in the services of the Company.
396 | 17.02.2014 Addendum to Reward Schemes.
397 | 14.03.2014 | |eTeaT TRYEIIAR TR SIS AN PRUAT et Fae .
398 | 15.03.2014 | |oi BRR Gl S fR&70T HoM-31 FHeen-TiT Qo JoT-1 AR JeiTare) e
| 42014 PR FECHHIGT 1T TTeRND TRSIER PRGN BRI TR IR FIRTRAR ASaT TaIgaR AR sferar
399 09.04.20 PR A= FHeTe™ IR HROEERT.
400 | 13.05.2014 f2. 09.04.309% UG #. ¥1. . U F. 7.3 FHA-A 900 THRp YR S FEFS Hell F18 § 09% TAT IR
401 | 26.05.2014 Re.:v.1s.1ng expenditure limit of hired vehicles of MSETCL for Field Offices [Testing and Telecom
Division Staff]
PRI AfEPd Preeed e Red e I, TR a1 @Torn giRdeerd Fid #.31.10.91.% 1. 1 AFIaTs] eieersn
402 | 30.05.2014 SR e e
. RIS AecIITe! BiRTee IguR a1 WIer eideerd =i A.31.1.91.3. 2 AT giRdeere Jamed JHase
403 | 30.05.2014 N
404 || 10.06.2014 | |7ETIREOT o fafae SRIgHETRTET AFTEEP JAT
TSR T TRId 3TN G SoR TR Hacd el HeRTaTd TSI SRIel ARToT-T e T aatal e
405 | 23.06.2014 S
Revision of existing pay scales prescribed for the various categories of posts whose existing pay
406 | 05.07.2014 scales are upto and including Rs. 21365/- per month and also prescribing the method of fixation of
pay in the revised pay scales payment of arrears etc.
05.07.2014 Revision of existing pay scales prescribed for the various categories of posts whose minimum of
407 existing pay scales Rs. 25380- per month and also prescribing the method of fixation of pay in the
revised pay scales payment of arrears etc.
408 05.07.2014 Revision of existing rates of allowances of employees upto the rank of Dy.EE.
409 05.07.2014 Revision of existing rates of allowances of officers of the rank of E.E. and above.
410 07.07.2014 Conducting personal interview at the time of Direct Recruitment.
411 08.07.2014 Change in nomenclature of the post in Tech. Cadre.
412 09.07.2014 | | ramqreor droidiiet “are <aesd” Fe-aiT fRars) Afecam i “wer” e,
13 11.07.2014 I 3T . 96§ (F) R 29.009.2004 TEfict TR AP il I= HHAT-IAA I ARG deFwaTe) FoR
PO
414 16.07.2014 Revising the rates of Conveyance Allowance.
415 19.08.2014 Introduction of New Allowance.
Al . 14 AT fIEMHSTE Uad! STE YRV HRUATAT AR TP Aealar HU-redl o (gad giieted Ui, fafed drermaiaa
6 04.09.20 TEIT TR TRVT 7 6 kol Sqaifed HHal-T TR Fa EROT HRUAN JETAIG SUAEIEA.
Qe T IR gear W (SeweRd) (Educationally and Socially Backward Category) (ESBC
417 06.09.2014
. FTTERICT STRETTAT TRYGIIER IRe<al Rl GoRI g Amaet g wowerme.
418 06.09.2014 TR AT geri- o1 (THERA-) BRI TRETIRA TRSIGIR TRBGAT WRATTS! R g fifg Ammeed g weovama.
419 06.09.2014 Y T Wrear GEN 91 Seled depRY/ 3foTiaR RIaTE] BROETE.
I A 9 FHA-A . 09.09.2098 T 30.0%.209% I HIAALE! HERNS HATN 2AHaTh! AR Aaeras
420 10.10.2014
e 09% BT A G 3TET PHRUFEE.
421 10.10.2014 | |Mui srgarema gfRided, gRfdeie a g HM e Hlemarad o7 SR,
422 20.10.2014 Payment of Ex-Gratia for the year 2013-2014
Frre 3l Afker=a Avn-ar Afie e TERE AR IR IS BRI I TR AR T
423 22.10.2014 v
Delegation of power for recording, countersigning and accepting of Annual Performance Appraisal
424 30.10.2014 S
Reprots of employees working in IT cadre.
425 25.11.2014 Structuring Open House Meeting
426 07.02.2015 Policy for providing Mobile phone to MSETCL officers working in Corporate Office and field office.
427 20.02.2015 | |57 sRerean FogaR weRisg 159 g 9RYvT & 4. ALl HHE-3 2. 09.09.2098 TG R & (9019 T&HRp)




HERTE Wl HoR dRvarEed (R, 09.02.94 21 FIRENE M)

408 23.02.2015 | |&oie TeIi¥eR) oRE SR arean faqer &1-aide Fepy, T a sriveE
9T Retfres T FFITRGSCT ANTRIgER! (T1.91.A1.Y.) Educationally and Socially Backward Category [ESBC]
429 02.03.2015 TR HH T Jaieaie ARTST TSI I e IReal HRe STRE0T uarid fig, Amaett I8 wrovame - A1, 9=
430 16.03.9015 ymm-wmmwmammmwmﬁm.
TR AFTRT Javi-of (TREIN) PR STRETAT SRR TRl WRAe! . S ~qrlerr faeiedn iR i
431 30.03.2015 | |STReHR S Hram.
432 30.03.2015 AT T e THRY, WiedT FEH heledl TehRI JTETST hRIaITE! BrIdE.
433 30.03.2015 | Process change - Processing Higher Grade Benefit cases.
Redt farrres fopciohel ok 3T HISHI Hex, IS (T), §as - &8 §1 TSR aiRycerd Aid A.31.1d. Ryl Huiean Al
434 06.04.2015 WWWQW@QW
435 16.04.2015 BT SAYBRY HHAT-T e JEATaTeAT [ShoT IEVIaTea.
436 Not issued
T AT fRaTs! IR HHNIE! AR A SATOT-JT FETRET ST ATTBRY/ HHaT-Fi1 I 2ep el FoR
437 11.05.2015 S
Y AR FORgER #ERTG 59 g qReT B wat. Al BHen-A f&. 09.00.209% T 39.09.094 ;T
438 30.05.2015 PTG FERTE W< AhaTahIdl kA 3Ta] HRUATTI.
ST RN (T e, EahTal W& SMOT WUl WEHRT) ST 9% Q4 Hefel ARq@iel qerd AERIS <o 3797 BT e
439 30052015 || yrmerer -2009 A BrRERTY sierEwTE BT
440 01.07.2015 glreagi ]ijmselisgilsAllowance and extending cover under Personal Accident Risk insurance policy to
12.04.2017 Corrigendum
IR JAT IRSHal R AR 3TReT (Horizonal Reservation) BRI HRUGNIS! ISR BrRIgeRd fafdd
441 07.07.2015 E2SEICIERE
Corrigendum dtd. 18.01.2019
“Ilife AeEIgaR WRfere! BRdled, &g’ g1 WIor giNdeerd wid H.31.f3.9RYe duirean A g
442 13.07.2015
A FHITIC HRUGTET.
443 15.07.2015 Revising the Upper Age Limit
444 16.07.2015 Finalisation of norms for acquiring of land for establishment of MSETCL sub-station.
445 16.07.2015 Procedure regarding deputation of MSETCL Officers for Foreign Tours.
446 16.07.2015 Delegation of Powers regarding incurring expenditure on Training, Seminars etc. to CE, SLDC.
447 04.08.2015 Revisi_ng criteri_a on min_imum experience _in the feeder category post for promotion and clarification
regarding experience required in direct recruitment post.
448 07.08.2015 378 T ST SHYBRY T HHART 1 1o IR Gk GERI SR (IR FTEID Hell AR BRI
SMATR/ FETTIRT I BRIRG T3l Ao — ¢ AL HHAT-IT YRR GQI=irdl oT¥ o_idl st 37 -8 A
449 17.08.2015 | |d FHAI-TT ALIMH. ¥8 . 30.08.989% TAR Sed da+ JUfr=n a1 o=t SOt — 3 91 gar=an Ja i
CUEIEE]
450 09.09.2015 Revising the pre-requisites for the post of Dy.C.S.O.
451 23.09.2015 Deciding policy for giving weightage to the Company’s project affected persons under direct recruitment.
452 01.10.2015 Revising expenditure limit of hired vehicles of MSETCL.
453 20.10.2015 Machanism for co-ordination in the process of approval in issusance and documentation of the circulars
o issued by various departments of the Company.
3102005 | | I FORTgER A.31.Q.91.% 9. #ed F#Har-a 2. 09.09.3094 IRT FoIR <M 993 THRP HEMTS
454 o el AR FRegEea (fR. 09.90.2094 IREA I 37T FHROEE).
455 01.11.2015 | Payment of Ex-gratia for the year 2014-2015.
456 05.11.2015 Revising the method of filling in the posts of the Asstt. Engineer [Trans]/[Civil]
457 24.11.2015 Finalisation of norms for acquiring land for establishment of MSETCL substation.
458 16.12.2015 Prescribing the pre-requisites for the post of Forest Officer
04.01.2016 | |TgSfart SMRIreAT GHIOTSTEAT JMER . 94.05.84 TR fd. 99.90.2009 R FMYRT Heled HHAT-TTA S
459 AT A IRl IR fhar ST HHET-AF ST S Je JHS W) dotel ARl ST FHHET-ArA
Jaara
460 16.01.2016 Pre-requisites for the post of Asstt. Engineer [Telecommunication]
461 22.01.2016 | |STREIET U JaIRIM ¥RUAT HEHRIS (4G, AHIGe Hiqdal SquaraTecTa] fafed BrRITE.
27.01.2016 59 IR FORIgER AR AE A, Afid SHar-I R, 09.09.2094 T . 30.0%.2094 AT @il
462 RS YT ARl Yarpd 31eT RO,
463 02.02.2016 | |Ecarean HOTKTS! A SoraTad.
464 08.02.2016 Enh_ar_wcer_nent in the rate of requisite application/examination fees for Direct Recruitment/Internal
Notification
465 09.02.2016 Clar!f_ication rega_rding 'I_'erm of Power Trgnsmi_ssion Experience crite_ria presc_ribed for the post of
Additional Executive Engineer [Trance], consideration of Power Transmission Experience.
466 09.02.2016 Revising the pre-requisites i.e. qualification for the post of IT cadre in MSETCL.




11.02.2016 | |Rr>g IR FoRTgaR 731934, 7fie SHer-g R, 09.00.3094 JHNIT &R =S 99% THRP M
467 TERTE Wl HoR PRI g 13, 09.03.309§ TRIT I &l PRI
468 23.02.2016 Extension for availing Leave Travel Concession [LTC] for the LTC block of two years i.e. 2014-15 and
subsequent LTC blocks under G.O. 93 [P] dated 05.03.1990
469 01.03.2016 Members of Working. Committee of .Corporate Social Responsibility [CSR] Policy and Nodal Officers for
CSR at Corporate Office Level and Field Level.
470 01.03.2016 BT BRI HHT-ATA IREATH TR GG HUD QU BRI AgLa o Sauiare.
471 05.03.2016 TR AYBR AT 00 4 ZT SAATIAUNETET feii STt FATAUIR SR EITE.
29.04.2016 | |3 O FORITGRIR #ERTSG IS fAR]d IREV ot AaffacHeel dhHar-a f3. 09.019.2094 T 39.09.309§
472 1 BlelaLieieT HERTS WeelTed] ehaled) b JAGIN el BRuTETe
06.05.2016 PHREERTA =R (under trial ) a1 Riemdi= (convicted ) deai=T AfEH YBR AATH 004 =TT =
413 AR AR R STl SeleR T S
474 06.05.2016 Revising the pre-requisites of the post of Chief Legal Advisor
475 13.05.2016 | |FRIfQUTEHA SOt BRIGRY AT, ToHH d IARIE GOl SATFBIRY AT derdsrd TN Earea gfrgeiarad
476 13.06.2016 Deleggtior) of powers - Rep_orting, Countersigning and accepting of PAR/CR of employees working in
Investigation and Security Wing.
477 24.06.2016 Conducting personal interview at the time of Direct Recruitment
24.06.2016 301 Rfegara fAWeHFaR Fafd o @ qieeR Rieganiial RIeeerid ¢ & T € A8 U8 SRS HRal
478 FROIIITS! ITR&T0T (AR vt 7 fdgAmaen e wxugmamad
479 01.07.2016 Prescribing the pre-requisites for the post of Asstt. Law Officer
480 01.07.2016 Revising the pre-requisites for the post of Chief Legal Advisoror
481 07.07.2016 Revising the method of filling in the vacancies of the post of Chief Engineer [Trans]
G ARG TR FETIRECT Bl ABIAS! FRET0T — fpfAcior (S Mfdr gt Rt werh)
482 13.07.2016
TR TS
15.07.2016 | |gEIEH, 3cugsel, SR, INF Tl MO FERifeRrar aferd Sieledn et fofRvarand! Jam Toedr
483 T ARSI oRafeTeh QR0 - 3 T fIgRe] SHEARTAT TRI&S! Sirst (3aws) foar ok (Lexna) fobar dem
7 AT JUITeA! SYA FHoH+ QUITaTa.
484 18.07.2016 | |duikiiet BRIRT GHaR B/ HHART T I AR ERITGR G2 aTeqds Heell AR HRUEEd
485 18.07.2016 JaTget BIOM-JT FHHAT-FHT JATAG [P AT JB3aR AT BRI
486 18.07.2016 | &3 wRa<iet SHHT-T FRTGAT FHRIATE!
IS RO g fhal HPRIHD TealaR Aifeciran PR ST 004 T Bem-» = Al
487 21.07.2016 —
488 03.08.2016 Delegation of Powers — Reporting, Countersigning and Accepting of the PAR of Public Relation Officer
489 05.08.2016 | |&TcRN g% IRYM PRUIRT FTY ORI
490 30.08.2016 Rationalization of Information Technology [IT] Cadre
Corrigendum dtd. 22.09.2016
359 T FORTGER A.1.A01.%.4. Al SH=A-T1 2. 09.09.209% NI YURK =M A&l Woll o
491 20.09.2016 FROIEIE (TN R 998 THD YIRIT R 934 TTD)
Introdcuing scheme for Company’s PAP viz. Pragat Kushal Prashikshan, Additional Marks and one time
492 20.09.2016 settlement in lieu of employment.
Y AR FORITgRIR HERTS, I I G0 ot AifaaHeiiel dHar-ai f3. 09.09.209§ T 39.0L.209§
493 24.10.2016 | |27 remasiiiier FEMTTE HewTeAT SAeRaT Y YarehH A SaT RO
494 25.10.2016 Payment of Ex-gratia for the year 2015-2016
495 02.11.2016 Revised terms and_conditions on er_nployment f_or the post of Asstt. Engineer (Trans.)/(Civil)/(Telecom) &
Dy. Executive Engineer (Trans.)/(Civil) and revive service bond.
496 03.11.2016 Routing office correspondence where subject is related to a officer in the hierarchy
497 03.11.2016 Prescribing the pre-requisites for the post of Executive Director [System]
498 07.11.2016 Grant of certification linked incentive on monthly basis to Engineers working at SLDC
499 07112016 HPTS PRI HHAT-ATedT TRART AR TERI I 0T BRITERT Ageel J& SIUamed
500 15.12.2016 JAGAIT FHHTA AT TG aoraTad
501 20.01.2017 oM AHTHIT Factel AR Fdd Giget! (gl RIBRATR Joidt fgaiehRal adredt ATHETed
502 31.01.2017 SNfATRY/ AETTIRT I Ja=Ige Feied ATIBRY HHARY A< SIS T ISHT AN DRV 3. TRINUT HRUATEITET
503 23.02.2017 Pay fixation of Ex-Servicemen employees of MSETCL
TETIRYY] HO-iciicl JAFBRY g HHARY AT ERATS el HoR BRONIS! IoANiel Aex/ TS I Jaiehor
504 28.02.2017 -
505 01.03.2017 Revising pre-requisites for the post of Tech. Grade IV and Asstt. Operator
Addendum| 14.11.2017 Addendum No.1 to Adm. Circular No.505 — Revising pre-requisites for the post of Technician
01 Gr.lV
506 21.03.2017 Revissi?g criteria of minimum experience in the feeder category post for promotion in the post of Secretary-
cum-Steno
507 06.04.2017 | |em<gasra A/ GRALTEICT AT Vel STENSo d HRIQT=N T Iad=afifad Teit RaspRor




508 06.04.2017 To grant two years extension period for passing Marathi Typing Test
Y AR FORTgER AERTS 159 fagfd IR0 St Aifad Aelel HHAT-FMT Q. 09.019.209¢ TRH GEMRT
509 25.04.2017 WM HETS AT Ao HRugEed a9d fd. 09.09.209& T 39.03.2099 IT FHAGSAT AENTE W=l
AHATDHT IGHH NS HRUEET
510 02.05.2017 | |RTSAHe SAvaSTS WabTgT HETINREY] Homred] ARa@al W= Y4 Theh SFRETTETE
511 17.05.2017 Revising Pre-requisites for the posts of Vigilance and Security Cadre i.e. ACVO/ACSO
512 17.06.2017 | |wfe&<h T et doran-Ai1 Soa do ST o AR HRuEad
513 06.07.2017 Relieving of the Transferees/Promotees
514 18.07.2017 HRIIRYYT UL HRIRG SRIeIedT VIS 915 HHaT-FiHT ells HeedTAl SR d16 HoTaTa
515 18.07.2017 BICAT HeRTciel ANTIETITh IR SRIET e #RUdT STl SR
qeaish. oq | 28.08.2018 | |Bream HaTiiiel AN NG SRI&RT Ta MRVl Shraveat Hed 373 FETRON ProEad
516 Not Issued
517 25.09.2017 | [f2. 09.09.209\ IRIT AHIT HHA-I TIIT HENTS He<draTl 932 TIP IO 13§ TID BV &
518 29.09.2017 | |IHeRRRIGRICT PHIeIe o JFFICT SIRY BRI FERIT SRt 7 o
519 29.09.2017 Enh_apcer_nent in the rate of requisite application/examination fees for Direct Recruitment/Internal
Notification.
520 13.10.2017 Payment of Ex-gratia for the year 2016-2017.
Method of filling of temporary vacant single regular sanctioned post - Amendment of MSEB Classification
521 16.10.2017 & Recruitment Regulations, 1961.
529 26.10.2017 Tra_nsit policy & accommgdation for newly joined CEs/SEs/Equivalent & above post officer at Corporate
Office, MSETCL, Mumbai
TR SRETV I FPRUGRIGHIT AT, STd eI ATfeehT 96.2986/094 @R f3.0%.0¢.2091 Jh et
523 06112017 1| ooz ey qveiciredt aieeior QvarRiier ATGoR e,
524 20.11.2017 (P_lt?;g;i.l))/i(ngwi:;1/(2_(:_2Ie:;m)r/?%rlé:g::r;tosgr entry level Graduate Engineer i.e. Assistant Engineer
JH 3T . 98 . 30.0%.9%0% AL TRAAIIR GeA 3NN el JMABHRY AT IS Iea a2
525 27.11.2017 JoRT ST e )
596 10.01.2018 Isnggdfmf%e:tnlgn of Security and Enforcement Function - Change in Nomenclature of Offiers working in
TR TRV I FRUARIGHIT AT, Soa <IN FMeT 8. 2986/094 TR . 0%.0¢.309 ST ke
527 19.01.2018 frot T
528 24.01.2018 Revising the pre-requisites for the post of Executive Director HR
BRI, oY fIefd #ew =l  Jayasr g, 9583 o IRRS St 7efiat 7 . « W8 TeRio 9RI=S
529 02022018 | & 306 96.00.2093 " Ped a1 Hemeid eeraed
IR MO 3. AMAT-2099/9.55.99/3@T1 § R, ¢.02.209¢ 37 . 09.019.2099 IR HEIREYT i
530 06.03.2018 FHHAT-TIAT AT WedTeAT & 936§ TS 93 THD AoR AT a9 2. 09.03.309¢ UINGHA WA AR AT
-309( BT IR SvgTETea
531 09.03.2018 IRYS BIGTT SEBRY/ a1~ ST 1 EXehe JHITIATSIET
532 18.04.2018 3FIT] HAT GodT YT 9 TRl AR SRETT SuaTeTaed
STIGLRT SHIHPRICT dTerd HRETT 3RTeIed UIeTeR, AR, Yo, TGRIR, FITHIS, TS, TSR g TSf=Rien Al
533 03.05.2018 3Mfearh Iget RicaImiiel 9= 3 9 8 o1 BIcal AavTiiiel ANTRIGH TR SRFET 9 IRBUIGR HRUATEacTar
PHRIGEN
- 04.07.2018 Impleme_ntation of the payment of G_ratuity (Amendment) Act, 2018 and necessary
changes in the MSEB Gratuity Regulations, 1960
Honoring of employee/officer of the company & his/her spouse when he/she retiring
535 25.07.2018 . . .. .
from the services of the company - Review of limit of amount of gift
536 13.08.2018 f2. 09.09.2099 T 39.09.309¢ I TN FEFTE AT AHATBIT JHERUTEITET.
£37 20,08.2018 Modificatipn_ in Method of Selection for Entry Le_zvel Gradqate Engineers i.e. AE
(Trans)/(Civil)/(Telecom), IT cadre posts etc. under Direct Recruitment
538 14.09.2018 Amendment of Annual Performance Appraisal Report (APAR)
IR 07 faet famT . A¥aT-209¢/9.36.9 L/J@-% T3, 96.90.209¢ 3 3. 09.09.309 ¢ IRIT HETIREY
539 26.10.2018 | |FUIRNA HHA-IA AL WEMNS WodTdl SR 93] CIHAEHT ¥ THP HOR STAEEG RE 3.
09.90.309( YR FCIER-209 (L TT TAARIT SoITaTat
540 31.10.2018 Payment of Ex-gratia for the year 2017-18
I AR FORIgER AERTE 59 fagd 9RWer o /Al A PHer-g fQ. 09.09.209¢ O R
541 13.11.2018 30.08.209( IT HIAGENNC HEFIS WA= AHdIeal YFhH 3TaT HRUITEET
P fAHNT AHSIR IRIE O Solcdl JhoquR< Iriewnefi gl dreadm el enaara Aikis
542 03.12.2018 e
543 20.12.2018 | |SIRET=AT MR Al SRIA SN T TR S ST 37T SRl i1 HRETSTE




544 01.01.2019 HEATeAT HUNATS! I HYT SITAATEAT AT a1g BRI,
TG ST Heifoes AT (THSINT) FieheIaT QTRETUT=A TRggTR SRe<dl HRerard! guria figammeet ke
545 18.02.2019 S
546 20.02.2019 Revising pre-requisites of the post of Executive Director (Trans) and Exeutive Director
T (System)
547 02.03.2019 Revising maximum tenure of appointment for the post of CLA
c48 14.05.2019 TG Jie MAFGEA ool FCHNIS! AFH el IRBIAII 90 TP SN ITRIET TR T S9egqy FMehera
e STRETUTAT TRYAIGR IRGSIAT WIS fefg ATereht fafder w=omaree
5 4 G G MG ool FCHNIS! AFH el IRBIIIE 90 TP SN TRIET TR T S9egqy FMehera
T ' STRETUTAT TRYAIGHR IRBHAT WRAIS! g AmTaeh fafdd F=omemes
549 15.07.2019 Revising pre-requisites for the post of CLA
TGRSR Al T SR SRTeied AP, 4%, FgaR, IR, I, IETS, J5qR d TSRkl a1
550 16.07.2019 R 95t Ricamiel RicaReria Te- T Al I IRSAI RNl HRUFRIS! AR AT NI AR STRevITE
i ffg TrTaeh R weom
551 16.07.2019 I Aaiiiel AT R SRIER < MRUgTaTeTa BrRea
552 17.07.2019 IS4 AT (eI aR #3131 7t Aefiet war-aie i, 09.019.209 ¢ I GHR SR ATIE el HoR BRI
553 17.07.2019 RTS8 R (ORTgRIR A.31.13.91.% 731 7fiet wHar-ai f2. 09.09.209% IR GURIT &R AT el AR RO
- 30.07.2019 e ¥ EH, 2098 IR ARA Jdoel UGIR IRRIG el RN FaRiad! Rew faffd w=or 9 sTRem
- 30,07 2019 1. S=d <A, Yo I SiAfed Aot o, 994/09¢ T FoR Hold AIaed f3. 26.0§.209% N fidean FRergar
s [T ST DetfOre AR (THSERT) Tieam STREvI=AT TRYQGIR SRaal MRS GHRI figrammaed fRfda wroweme
Revision of existing pay scales prescribed for the various categories of posts where minimum of
556 19.09.2019 existing pay-scales are upto and including Rs. 26710/- per month and also prescribing the method
of fixation of pay in the revised pay-scales, payment of arrears, etc.
Revision of existing pay scales prescribed for the various categories of posts whose minimum of
557 19.09.2019 esisting pay-scales is Rs. 31725/- per month and above, also prescribing the method of fixation of
pay in the revised pay-scales, payment of arrears, etc.
Revision of existing rates of allowances in respect of the employee’s upto the rank of Addl. Executive
558 19.09.2019 . > -
Engineer whose minimum pay-scales is Rs. 26710/- per month.
559 19.09.2019 Revision of existing rates of allowances in respect of the officers of the rank of Executive Engineer
T equivalent and above whose minimum of existing pay-scales is Rs. 31725/- per month and above
560 22.10.2019 Payment of Ex-gratia for the year 2018-2019
561 16.01.2020 Y IR FATRITERIR f2. 09.93.209% IRIT GURIA GR AENTE Weell AR RUAEIEd (9] TIHB 99 99 TIb)
562 23.01.2020 Revision of existing rates of allowances for the rank of Executive Engineer, its equivalent and above
563 01.02.2020 1. Tared e Rifed JIfde . (§3¢/R094 T TR A1 IR R, € ot 2090 AN Rerean Mgy IToa
564 27.07.2020 Change of nomenclature of post of ‘TA to CMD’ as ‘OSD to CMD’
565 18.09.2020 Revised method of filling for the post of Chief General Manager (F&A)
566 12.10.2020 JHIRTHRIC ST, ST PIeed] AT AT RO HRoaTat
567 01.12.2020 Payment of Ex-gratia for the year 2019-2020
568 12.01.2021 eI Jerakiel FgaRaiT Jacare SoreTed
560 18.01.2021 ST AN URIGER AEMRE $ommsiel AR/ dHar-a . 09.09.2098 T 30.0§.209% I HIATESKIA
- IR ABTTE WeedTel TR ST PHROEIET
570 02.02.2021 FETIRYOT STl HifeIeh PRI PRI T8 <erhi=al T HIIS TR g RIS TRIgiream SR RO PRoIEmEd
et el gah AR, 209 THAR FEMRYY HI-T ST IdFIE - 9 d 8 HaTiilet qaidid e 9e grRka
571 17.02.2021
HRUYTTeT
JYRITE . et Rl gaw AT, 209¢ TR AEURY H SR JqTFIE - 9 T @ Hlieiel Taheral Qi) 9a ke
23.06.2023
09 HRUYTTeT
572 23.02.2021 Regarding grant of Hot Line Maintenance Allowance (HLMA)
fRy el TfRrenT 6. 2L 308/09y TEl AT HaTed =ArATeRATAT (Ui SN T TR Plcarid wd Raed o
573 01.03.2021
LEEICIES]
574 02.03.2021 JATIE 3 T ¢ AN ASARRIG TRd [AHFRIR JaATSASGNNA HHaT-TeT A g8l SRR gaGel HROATHR SFerett
575 09.04.2021 Opportunity to represent against the Adverse Remarks/Overall grading recorded in the Annual
T Confidential Reports/Annual Performance Appraisal Reports
576 04.05.2021 Applicability of GST @ 18 % on notice pay
577 17.05.2021 Ry gl TifermT . :L308/R090 AL A, Haled TR R S e TR Picarid R oa
o ATSTSSAgIR HRUGEE
Eligibility for Compensation and Compassionate Appointment in case of fatal/non-fatal accident
578 09.06.2021 arising out of and in the course of employment -
Clarification on Compassionate Appointment Scheme
579 01.07.2021 Revision in the Performance Benchmark Prescribed for posts for Departmental Promotions
530 26.07 2001 1. Fateg e fifeet e 5. 3923/2020 8 R, o4 § 2029 Ao fidiedn ~AMvAIgaR TRewar HReN
. JURI fig ArTaeh fafga o




581 26.07.2021 i FHH@1-Ti+ Te 31 9 e § Adiet TeiaR qaramsY SReT fafdd wRogrETad
582 30.07.2021 FHOABEIe ASAETR U J0T-T I Tara Fafar GIRIT SO
583 17.09.2021 | Prescribing the pre-requisites for the post of Chief General Manager (IT) |
534 13.10.2001 5 ST FRORITgIR ARTIRYT oeicier wear/ Sifdemr-ai . 09.09.209% T fR. 30.99.209% AT FHrmEdNA
o NI HERTE W] TRk 37a] FHOEeT
5g5 13.10.2021 59 BT FOiageR f2. 09.019.2029 TNGH GERK &R ASTITS T &% 99 % T L % HOR HROT A8 Jfaeier
— - 2039 T IR AR HROEEA
586 29.10.2021 | Payment of Ex-gratia for the year 2020-2021 |
5g7 09112021 RIS MO JHIOTIS SR FROTR SIS ST (3 I WErdd 9 SUS1 Agchodd A 2. 28.03.309\ =T ARH
. fAofarean exffer vagel Ae@rEt 30 9.9.M. iR RIS e R e vAEEd
Prescribing pay scales for Grant of Higher Grade Benefit to the posts in Vigilance Security
588 10.11.2021 Enforcement Cadre being no channel of promotion under the provisions of G.O. 74 (P) dated
30.04.1974
589 11.11.2021 | Prescribing pre-requisites for the post of newly created post of Stenographer (Selection Grade) |
590 29.11.2021 | Revising provision regarding validity of select list prepared under Departmental Promotion |
591 10.12.2021 Gul.dehnes regarding Lower Df?partemtnal GAD /Accounts Examinations -
Relief thereof for the grace period
592 10.12.2021 | | BT Sfaiiier AR iR SREM e HRUATETarel dRIdeat |
TG ST Arpeed] TG SR 3Reled] IRRb, g, JaaH®, Ja0R, TS, TSR, FeXaR d TR a1
593 10.12.2021 (Riegived RNieaResig € - & G 71T - € JavTiiiel Jaies) SR& fafge srogmerad
504 10.12.2021 | | SN qreiet geRaie gaciaTe Qe |
To change the name of the post of ‘Revenue cum Forest Officer’ as ‘Advisor (Right of Way & Land
595 15.02.2022 Acquisition)” and to prescribe Pay, Roles and Responsibilities thereof . . . . .
Revising method of selection of Entry Level Graduate Engineers i.e. Assistant Engineers
596 16.02.2022 (Trans)/(Civil)/(Telecom), IT cadre posts under Direct Recruitment
597 17.02.2022 Applicability of condition of Domicile of the Maharashtra State for Graduate Engineers i.e. Assistant
o Engineer (Trans)/(Civil)/(Telecom), IT cadre posts and other Entry Level Posts under Direct Recruitment
598 25.02.2022 Revising pre-requisites for the post of Executive Director (Operations) and Executive Director (Projects)
599 04.03.2022 BICHT HaiTe ANTRIGAIRIT STRIETT e TRSAAIGR HRUIETETal PHRIvEa |
PRI TRHHIER HIRiel TRSIIGR WA RO A0M-FT IS GRS SIS U I ORI a1 = et
600 04.03.2022 SoarETa
601 04.03.2022 Revising pre-requisites for the post of Deputy General Manager (IT) |
602 11.03.2022 Jfcrs=a a9 AU, dgR 9 Te8 Hedlarid (a9 JIedTe Well d Sk edeTaR ot oAR], SRt |
603 28.03.2022 Revising the pre-requisites for the post of Chief General Manager (IT) |
604 31.03.2022 HETINUT ST ara-TaTeichi=l QU J0M-T GIedTa JREhRTEAT IqehHe alg PHRUEe |
605 01.04.2022 I g7 3TN e STAHRY A1 IeTea qaiaRg el e SR |
RS9 AT FORITRIR f2. 09.09.2029 IRIT GURI &R ATIS Heell &R L % TG99 39 % HoR BRI A18 Ui -
606 11.04.2022 203 =T I AR HRUEE
607 04.05.2022 Revival of Reward Scheme |
TR ST AP T SRS Sered] ARG, Y, JaaHI®, 9T, TS, TSRk, FgRaR d TIefer a1 ¢ Ricgamsd
608 14.06.2022 frearerdia Te-a 7 Te-3 Nerieiler gaid) SRl e Pxoamaras
609 14.06.2022 ATET eI SR GEIRYT FHROTETa |
gIRIAS . 09| 31.12.2024 IETHT TS .. |
Guidelines regarding Professional / Higher GAD / Higher Account/ Marathi Language Departmental
610 17.06.2022 Examinations
- Relief thereof for the grace period
611 17.06.2022 HETIRYT e fafaer rRishHTTTea AR e
612 17.06.2022 Revising method of filling of the post of Assistant Engineer (Trans.) / (Civil)- Directives thereof.
i Revising method of filling of the post of Assistant Engineer (Trans.) / (Civil)- Modification thereof
Corrigendum| g 10 5007 g g p g ( ) / (Civil)
No. 1
Revising the upper age limit and modality of Selection (Weightage / ratio of Written Test & Personal
613 21.06.2022 Interview) for some posts in Direct Recruitment
614 97 06.2022 Revising Pre-requisites and Method of filling the post of Chief General Manager (Security and
Enforcement)
615 27.06.2022 SFFTLITAT 9% STRETITT RO Saaf BT
616 28.06.2022 Revising Pre-requisites for the Post of Chief Legal Advisor




617 28.06.2022 Prescribing Pre-requisites of the newly created post of Deputy Public Relations Officer (Dy.P.R.O.)
618 05.07.2022 | SfkTIa Iehi=ar SIS Hueikiicl BHAT-ATehgd Jaaa SuaTaret |
619 22072022 | ¥ AT F. 0 (F) fFAF 90.08.9%¢3 T G o adwsd Hfas - 9% (covid-19) AT IR FEIE
FROGEE
620 99 08.2022 meﬁﬁﬁmmwﬁm MR TeehTei A1, ASwren FRiEM ARTIRYY $Hoea HHal-IRIS R
TR FENTS el HolR HRoA Al
PRI PHBTIRITS! T -2 FIoTT ATeraT AR Bedig Hulbg dTe Grae MASvarRT I SRIOT-3T il Praferrie Seepr-ai
621 29.08.2022 | STg=rd ATEH WAl SXAET RIS YGHHED A1G dhRYl A9d HIACIA HMGSIIG! 9028 TSR aTeHTral aiaR SR < AT SRHaT
A g fHvar wiftes SrIfeaRier sTdies SR g THae SoiredT SIfSeT-Fi 913 SxfavaTa
622 05.09.2022 Change in mode of appointment and pre-requisite for the post of Public Relations Officer (P.R.O.)
HOICHE BRIRG 37T, SR 31g MO FHoarean fapRM e Son-a1 T GHadR / 3107 Frericiet Q|
623 12.09.2022 | STEOT-TT VBRI AR I o7 AT SRfTaR IR R IR aTeegep. Wl HoR =01 g 370 TR
QST AR
Corrigendum| 14 11 2000 FHIIIA PRI 3, aﬁa@nﬁr 37Y AT AT FPRM UL SFon-a1 == amén'\f [ sor R Q|
No. 1 o STRIOT-T BRI/ HHARY T IS AT ERITAR R SR IR0 ITEgeh Weell Ao PRUTEIET
624 13.00.2022 | T 84 A JAFTEI U1 holedl DIeed (AT AoTieiel TrreoneiieiaT farg Hel ArSi o] HROmeT
625 20.10.2022 Payment of Ex-gratia for the year 2021-22
Corrigendum| 21.10.2022 Payment of Ex-gratia for the year 2021-22
HEIIRYY Ul Hdd gad Setel/Bon-a1 3fe/ efvigeel/ woieeiR @ IR HHaT-FHl Aedd dFe
626 16.11.2022 SO ST o 20T
627 16.11.2022 | Siferes oRrd SR YN HRATHIRIS PRI ATETaATCn ARy Rep Yordl o fAworara
628 23.11.2022 | 3fANIRE qeTERIe YR adare <O ared
629 29.11.2022 | fegRT SHHARY/ BRI Here-=an e/ e/ Srier/ Hrieme A SRR IETATE! IR PRI IS AR
RO
630 28.12.2022 SIS ST Al FAIOTT AR 7 Pedres / e SReame SASRied TaleR ¥ Hudm 3ol )
| - e e [ g e v Ao eReaeed
Corrigendum|  16.01.2023 ST STHRT ST e JHIOTTS SIeR 7 oo / 37de SReIe A IR a1 PRUANd JAeied] D]
No. 1 | - Ja v / [afigeh favaes Aoy dxvaErEd
631 17.01.2023 G RO 3 el WeedTel &R 38% a9 30% oF PRVAN d WeR HERMg Woedrel BReb @ 7]
PO Ho
632 16.02.2023 FHa-gie geet aaarer (Actual Salary) @ar gl 399 e (EPS-94) &R aRvarid! A1, Jare)|
RTI i 0%.99.203 sl fieien i sinaqsaviamEa
TP 20.02.2023 FHa-gre gget qaraR (Actual Salary) #er g 399 A (EPS-94) @R axvarid! /1. wdre)|
e i 08.99.3022 RSl el Ml smeesaoiamEd
§33 01.03.2023 Revision in the existing Performance Benchmark prescribed for posts for Departmental Promotions
&3y 15.03.2023 AET JTTAR HHAN g da IT<T B0 HIeR DRIGATA] I fdped 37T SfTellg Teadie HROITHI]
g
&34 06.04.2023 HREIIRYYT TN Joe TRBAI MRS HHT GG fa. 39 fEFeR 2023 Ta Rifrerar <o
638 18.04.2023 “IRAMEIE” 3T YERTAT A1 Yaet “BATH GHITR” a9d “ISFEEIE A1 YRR 9141 Yot “gRIRE” 3R
BIEISEESICALNICIES]
e . 09 [ 17.11.2023 “IARETETE” AT WERTAT AT YEen “BARN GHCITR ahE “SEEERE A1 AeRre] /a1 Yaot “gRMRE” 39
BIEISEESICALNICIES]
&3V 28.04.2023 I AT T4 DRI HHARI SHFBRY A T3 TPR Qe oR -39 Hoarad
&3l 11.05.2023 Jage BOT-TT JHHRY FHARY 21 o~/ FehR JaTaTeaT TR TR A B0
&3¢ 11.05.2023 I AT 6. R0 (F) B 99.0§.9%63 ALl [ABT MR AEHR “RIHAIDIRT” AT TSIRT]
JHIIY FROISET
§go 19.05.2023 Reward Scheme for the financial year 2022-23
&%9 23.06.2023 e BHar-aF T O e 37 = AR (Lowest rung of group “A”) Al TSR YR
683 23.06.2023 3T ST ToT JIIGROT 3TaT FReIded! SMAPR BIFEIA HoM ‘90 JTheM 90-3f 3 JAR MFIRIGT I
UUEIER]
§83 06.07.2023 I A FVRITRIR AERISg 199 faefe IRE0T ot 731, Aefiet oan-iT fQ. 09.09.2033 IRIH JURI aXF|
TENTTS W<l Ho HRUTSIEd
&8y 06.07.2023 Non-Applicability of GST on Notice pay recoveries made from the emloyees on account of not serving full
notice period
&84 12.07.2023 Relieving of the Transferees/Promotees
§8E 17.08.2023 New Administrative Set-up of Departmental Examination




Corrigendum| 13.06.2024 New Administrative Set-up of Departmental Examination

3 22.09.2023 Revising amount of Service Bond to be executed as per the terms and conditions of employment for the post
of AE (Trans)/(Civil)/(Telecom) & Dy, EE (Trans)/(Civil)

&8l 26.09.2023 JERFD el () AT IaTeAT ARBd] WA Mgernaracdr 9a HRugre] dHrigead (Method of Filling)
EESEEIER]

§9% 26.09.2023 Prescribing Provision of Minimum qualifying Marks for selection of Candidates under Direct Recruitment

g0 12102023 | oA GerTiilel AiReliepei SRIAR SReledl YNl MaSipidl Gedl Jariiiel Hieell qed 94 AN Fieiie]
AR AT fhfiaR JHIITS HIeR HRUATAl 31T IE FHRUATEERT

&4a 16.10.2023 HRIIRYYT TN 915 HHATATAT IO P19 JRaaT G RIS JieriTedT aRT GO HRUTEe

&4 17.10.2023 New Administrative Set-up of Departmental Examination

§43 09.11.2023 Payment of Ex-gratia for the year 2022-2023

gu8 17.11.2023 TS AT RIBREAT=AT ST APTs BRI IR STl IAcTaSIavaras g aReal

gy 24.11.2023 | ¥ ARA FORGER AERTS Y fagd RS0 6O 741, A HHAT-F 2. 09.09.2033 TRH FHRW M|
HETS el Ao PHROATEERT

§ug 13.12.2023 Working Norms of Transmission Cadre

W erga | 07.03.2024 TRYT JUTTell e Sl A h

&4y 28.12.2023 Course Material for the new Administrative Set-up of Departmental Examination

g4l 08.01.2024 HREIIRYY HI-THEN daTIe ¢ Aefel i HerTciel fagd Jaradh (IR0 (HATC) a1 9ar=n HRal Jfishamsd)|
IR HITHE TIRNTGR BRI | B detedT AiAD HACT SR 21 AT STIHITAT IR Ficray|
0 U7 T YAV 04 JHTEHICT AT G0 AR 0T JUATETa

g4 11.01.2024 Payment of compensation and immediate financial assistance in case of fatal/non-fatal accidents to outsiders
(human beings as well as animals)

§go 19.01.2024 T oA (TRECT SO 31 9Tl qalired fiefl Arrarad

&89 27.02.2024 T3 Hewrea fRares! IR HHIS! ARTIR J2 SON-JT HETRYT Hu-redl ATHN / HH=1-JiT IR SFa|
RRSIRS WERUEIC|

§&R 01.03.2024 Revising the provision of MSEB Employees’ Gratuity Regulation 1960 and to issue clarification regarding
Death Gratuity and Taxable Gratuity as per Gratuity Amendment Act, 2018

§&3 15.03.2024 Incentive Policy for Officers/Employees working at Maharashtra State Load Despatch Centre (MSLDC)

§8% 22.03.2024 Implementation of Working Norms of Trans System Cadre

W egaR | 22.03.2024 RYT GUTTell ATl i AT el SFAATSIael PHROATETET
§&Y4 05.04.2024 Addendum to Reward Scheme for the Financial Year 2023-2024
Add.-1 07.05.2024 Reward Scheme for the Financial Year 2023-2024

88§ 25.04.2024 T SRETT HRUMEY T8 HROTETa

&80 25.04.2024 [T MO Seifores AT (TSR aTTehia STRETM=T TRUGITAR ARawd] RIS YR fagrmraet fafdd weoemea

§&L 14.05.2024 HETIRYYT I IR R TR gediaull FeHiiie Yehvuld fHoRT Svaeial ARieeid Yol 4 SHaRT A1R= g Jaa=g arat
TSI IR GER Hetich=T 7T fafRe wroreee

§&% 16.05.2024 Delegation of Powers for Reporting, Countersigning and Acceptance of APARs i.rs. of Vigilance and Security
& Enforcement Cadre.

9o 04.06.2024 Bica JaTciiet AFTRRIGHTATERRIAT JRETT Ie HRUAETERTa) hraIqeaet

&9 10.07.2024 Amendment in Eligibility Criteria regarding Experience for the post of Additional Executive Engineer
(Transmission)

TR 16.07.2024 59 R FORITRIR AERTSE J199 fAg] IREYT Goeit AT, AEfiet HaT-TiT f3. 09.09.3038 TRIH JRIT a1
TETTE el HoR HRUAETE

&03 01.08.2024 IO (o T ST JhRAT SoR IEH HEcaledl HaleddTA] STRSTHIRRIC BRIl ANTon-3T e @)
HTeT e TR

&% 02.08.2024 Revision of existing pay-scales prescribed for the various categories of posts whose minimum of existing pay|
scales are upto and including Rs. 68780/- per month and also prescribing the method of fixation of pay in th
revised pay-scales, payment of arrears etc.

§Y4 02.08.2024 Revision of existing pay-scales prescribed for the various categories of posts whose minimum of existing pay-
scale is Rs. 81695/- per month and above also prescribing the method of fixation of pay in the revised pay-
scales, payment of arrears etc.

§UE 02.08.2024 Revision of existing rates of allowances in respect of the employees upto the rank of Addl. Executive
Engineers whose minimum pay scale is Rs. 68780/- per month

&YY 02.08.2024 Revision of existing rates of allowances in respect of the Officers of the rank of Executive Engineers
equivalent and above whose minimum of existing pay scale is Rs. 81,695/- per month and above

gL 02.08.2024 “fyd e (TRYYT)” (FHATE) AT IST=AT Thid AL a6 HRUATNE

&% 03.09.2024 e Ferit gaep AT 098 TR, QAT FHH@AT-TMT € T 7T 31 =1 FI=a=dd (Lowest rung of group|
“A”) AEfel gejeR TETAE f2. 30.08.30 9% YR RS SARETVT AR] HRUFTEIE

&Lo 04.09.2024 earTencren fafdedrsrn / Fameie sRerT / qaric / Faorn Scararar ard MevaRIIS! IATiel R o)
39w sli@a=t (Unique Disability Identity Card-UDID Card) SeFbRe SRSt

&LA 06.09.2024 Mentorship Policy

&LR 23.09.2024 Revising Pre-requisites and Method of Filling for the posts of Deputy Chief Vigilance Officer/ Deputy Chief]




Security and Enforcement Officer in Vigilance and Security & Enforcement Cadre

&L3 03.10.2024 Up-gradation and Equivalency of the post of Chief Industrial Relations Officer
&Ly 11.10.2024 Prescribing pre-requisites for newly created post of Stenographer (Special Grade)
&LY 14.10.2024 Payment of Ex-gratia for the year 2023-2024
§LE 16.10.2024 IR S ST eIl FAIOTT |AeR 7 hodies / Fde SReame ORI JaraR a7 RudNd STetedl fep)
| Fa-gi e v [ Jargen favdd o AR SReareed
&LY 04.11.2024 Publication of MSETCL Employees’ Service Regulations, 2012 - 2" Edition
Addendum-1| 28.04.2025 Errata to the MSETCL Employees’ Service Regulations, 2012-2" Edition
&Ll 25.11.2024 “ITEAGTR " TTERTAT 141 Yaon “ ARed TR 3R AN 98¢ HROAEIEd
&g 02.12.2024 HRIIRYYT SHYIiTeT e [T ArSTSia BRIR SReiedl Jehedi griemneii=ar A= e FHRomdTed
&80 14.01.2025 Revision in Delegation of power for recording, Countersigning and Acceptance of the
Annual Performance Appraisal Reports of Employees working in IT Cadre
&9 27.02.2025 Y A FORITR AERTSG X199 fagd qREYT e 7. AEfel HHal-IiT f. 09.09.303% INIH JURId aXF|
TETIS el HoR HRUAETET
&% 07.05.2025 MSETCL Reward Scheme FY 2024-2025
Addendum-1| 13.05.2025 Addendum to MSETCL Reward Scheme FY 2024-2025
693 04.06.2025 Grant of Higher Grade Benefit on 3rd occasion to the employees of the MSETCL - Inclusion of additional

terms and conditions







